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Direct Program

Pay and Allowance of Officers
Pay and Allowance of Enlisted

Subsistence of Enlisted Personnel
Permanent Change of Station Travel

Other Military Personnel Costs

Total Direct Program

Reimbursable Program

Pay and Allowance of Officers
Pay and Allowance of Enlisted

Subsistence of Enlisted Personnel
Permanent Change of Station Travel

Total Reimbursable Program

Total Program

Pay and Allowance of Officers
Pay and Allowance of Enlisted

Subsistence of Enlisted Personnel
Permanent Change of Station Travel

Other Military Personnel Costs

Total Obligations

SUMMARY OF REQUIREMENTS BY BUDGET PROGRAM
(IN THOUSANDS OF DOLLARS)

FY 2001 FY 2002 FY 2003
Actual Estimate Estimate
$1,435,345 $1,537,508 $1,675,745

4,768,023 5,097,640 6,119,513
394,836 422,877 446,079
262,182 246,896 279,723

32,474 30,519 38,427
$6,892,860 $7,335,440 $8,559,487
$10,279 $10,907 $10,966
6,769 7,040 7,399
12,916 13,110 13,332
436 660 597
$30,400 $31,717 $32,294
$1,445,624 $1,548,415 $1,686,711

4,774,792 5,104,680 6,126,912
407,752 435,987 459,411
262,618 247,556 280,320

32,474 30,519 38,427
$6,923,260 $7,367,157 $8,591,781
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SECTION 2
INTRODUCTORY STATEMENT

The Military Personnel, Marine Corps Appropriation provides financial resources to compensate active military personnel required to
support the approved force structure. The Appropriation also includes funds for retired pay accrual, unemployment compensation and
social security benefits for widows and orphans of military personnel. These entitlements were approved by the Congress and enacted
via Public Law.

This budget provides for a Marine Corps active duty FY 2003 end strength of 175,000. This force structure permits the Marine

Corps to establish a 4™ Marine Expeditionary Brigade (MEB) to combat terrorism which fulfills their charter as a versatile expeditionary
force-in-readiness, capable of rapidly responding to global contingencies. The FY 2003 budget includes funding for a 4.1% pay raise
for all pay grades as well as an optional targeted pay raise ranging from .9% to 2.7% for mid-grade noncommissioned officers and some
officers to improve the competitiveness of military pay with private sector pay. In addition the budget funds anticipated future housing
rate increases and reduces the member’s out-of-pocket expense to 7.5% in FY 2003 and eliminates them by FY 2005. In addition,
enhanced Career Sea Pay (CSP) has been funded in this submission in FY 2003 and beyond. Enhanced

CSP, which was authorized by the FY 2001 National Defense Authorization Act, increases existing sea pay rates to restore the

incentive value of sea duty, and provides CSP to all military members regardless of rank, pay grade, or time in service.

The tables in Sections 1 through 4 contain budget data for Pay and Allowances of Officers and Enlisted; Subsistence of Enlisted
personnel; Permanent Change of Station Travel; and Other Military Personnel Costs. Retired pay accrual, social security benefits and
the CONUS COLA are reflected in the Pay and Allowances of Officers and Enlisted personnel, as appropriate. Unemployment
compensation is reflected under Other Military Personnel Costs. The budget activity structure and detailed justification demonstrates
how the military personnel program is managed and controlled. It displays the inventory of officers and enlisted personnel with
associated workyears.

Other FY 2003 budget highlights include the following legislative proposals:

FY 2003
Multiple BAS Rates — BAS 11 $300K
Vehicle Storage in Lieu of Transportation $200K

Survivor Eligibility for Dependents Dental Plan $100K
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FISCAL YEAR 2002

. The requested $7,335,440 supports an end strength of 172,600 with the average strength at 171,106.
. Retired pay accrual percentage is 30.3 percent of the basic pay.

. The pay raise is a minimum of 5 percent for all grades.

. The economic assumption for non-pay inflation is 1.7 percent.

FISCAL YEAR 2003

. The requested $8,559,487 supports an end strength of 175,000 with the average strength at 174,200.
. Retired pay accrual percentage is 27.4 percent of the basic pay.

. The pay raise is 4.1 percent and a optional targeted increase for the mid-career grades.

. The economic assumption for non-pay inflation is 1.3 percent.
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REGULAR DIRECT PROGRAM
Officers
Enlisted

ADSW DIRECT PROGRAM
Officers
Enlisted

Total ADSW

TOTAL DIRECT PROGRAM

REIMBURSABLE PROGRAM
Officers
Enlisted

TOTAL REIMBURSABLES

TOTAL PROGRAM
Officers
Enlisted

TOTAL PROGRAM

MILITARY PERSONNEL, MARINE CORPS

SUMMARY OF STRENGTH

FY 2001
Average
Strength

17,889
153,925

110
73
183

171,997

118
205
323

18,117
154,203
172,320

FY 2001
End
Strength

17,944
154,667

(=]

172,611

118
205
323

18,062
154,872
172,934

FY 2002
Average
Strength

17,838
152,791

106
49
155

170,784

117
205
322

18,061
153,045
171,106
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FY 2002
End
Strength

17,771
154,507

[«

172,278

117
205
322

17,888
154,712
172,600

FY 2003
Average
Strength

18,022
155,678

98
101
199

173,899

118
183
301

18,238
155,962
174,200

FY 2003
End
Strength

17,970
156,729

(=]

174,699

118
183
301

18,088
156,912
175,000



Commissioned Officers

0-10 General

0-9 Lieutenant General

0-8 Major General

O-7 Brigadier General

0-6 Colonel

O-5 Lieutenant Colonel

0-4 Major

0-3 Captain

O-2 First Lieutenant

O-1 Second Lieutenant
Subtotal

Warrant Officers

W-5 Chief Warrant Officer

W-4 Chief Warrant Officer

W-3 Chief Warrant Officer

W-2 Chief Warrant Officer

W-1 Warrant Officer
Subtotal

Total Officers

Enlisted Personnel

E-9 Sergeant Major/Master Gunnery Sgt
E-8 First Sergeant/Master Sergeant
E-7 Gunnery Sergeant

E-6 Staff Sergeant

E-5 Sergeant

E-4 Corporal

E-3 Lance Corporal

E-2 Private First Class

E-1 Private

Total Enlisted

Total End Strength

MILITARY PERSONNEL, MARINE CORPS
END STRENGTH BY GRADE
TOTAL PROGRAM

FY 2001 Reimbursable ADSW FY 2002 Reimbursable ADSW FY 2003 Reimbursable ADSW

Total Included Included Total Included Included Total Included Included
3 0 0 4 0 0 3 0 0

9 0 0 12 0 0 9 0 0

28 0 0 24 0 0 28 0 0

40 0 0 40 0 0 41 0 0

629 9 0 624 9 0 622 11 0
1,772 25 0 1,770 25 0 1,772 21 0
3,412 42 0 3,421 41 0 3,385 37 0
5,082 31 0 5,083 31 0 5,018 37 0
2,672 4 0 2,484 4 0 2,783 4 0
2,527 0 0 2586 0 0 2438 0 0
16,174 111 0 16,048 110 0 16,099 110 0
79 0 0 91 0 0 82 0 0

234 2 0 289 2 0 252 2 0
517 3 0 545 3 0 502 4 0
816 2 0 681 2 0 895 1 0
242 0 0 234 0 0 258 1 0
1,888 7 0 1,840 7 0 1,989 8 0
18,062 118 0 17,888 117 0 18,088 118 0
1,357 4 0 1,237 4 0 1,390 4 0
3,263 14 0 3,405 14 0 3,318 12 0
8,806 18 0 8,900 18 0 9,027 19 0
13,697 36 0 14,440 36 0 14,800 35 0
23,007 47 0 23,035 47 0 23,263 42 0
28,583 62 0 29,743 62 0 30,100 49 0
43,490 24 0 41,906 24 0 42,502 22 0
19,865 0 0 19,449 0 0 19,726 0 0
12,804 0 0 12,597 0 0 12,786 0 0
154,872 205 0 154,712 205 0 156,912 183 0
172,934 323 0 172,600 322 0 175,000 301 0
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Commissioned Officers

0-10 General

0-9 Lieutenant General

0-8 Major General

O-7 Brigadier General

0-6 Colonel

O-5 Lieutenant Colonel

0-4 Major

0-3 Captain

O-2 First Lieutenant

O-1 Second Lieutenant
Subtotal

Warrant Officers

W-5 Chief Warrant Officer

W-4 Chief Warrant Officer

W-3 Chief Warrant Officer

W-2 Chief Warrant Officer

W-1 Warrant Officer
Subtotal

Total Officers

Enlisted Personnel

E-9 Sergeant Major/Master Gunnery Sgt
E-8 First Sergeant/Master Sergeant
E-7 Gunnery Sergeant

E-6 Staff Sergeant

E-5 Sergeant

E-4 Corporal

E-3 Lance Corporal

E-2 Private First Class

E-1 Private

Total Enlisted

Total End Strength

MILITARY PERSONNEL, MARINE CORPS

AVERAGE STRENGTH BY GRADE

TOTAL PROGRAM
FY 2001 Reimbursable ADSW FY 2002 Reimbursable ADSW
Total Included Included Total Included Included
3 0 0 4 0 0
9 0 0 12 0 0
28 0 0 24 0 0
40 0 0 40 0 0
632 9 11 629 9 5
1,813 25 39 1,788 25 18
3,369 42 28 3,460 41 39
5,050 31 27 5,120 31 37
2,746 4 2 2,512 4 3
2,503 0 2 2,575 0 3
16,193 111 109 16,164 110 105
82 0 0 93 0 1
241 2 1 299 2 0
473 3 0 554 3 0
766 2 0 595 2 0
362 0 0 356 0 0
1,924 7 1 1,897 7 1
18,117 118 110 18,061 117 106
1,348 4 1 1,232 4 1
3,301 14 5 3,394 14 3
8,914 18 6 8,894 18 6
14,212 36 12 14,199 36 12
22,630 47 15 22,779 47 14
28,858 62 14 29,417 62 9
43,397 24 18 41,202 24 4
19,846 0 2 20,127 0 0
11,697 0 0 11,801 0 0
154,203 205 73 153,045 205 49
172,320 323 183 171,106 322 155
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FY 2003 Reimbursable ADSW

Total Included Included
3 0 0
9 0 0
28 0 0
41 0 0
627 11 5
1,790 21 17
3,389 37 35
5,043 37 34
2,782 4 3
2,510 0 3
16,222 110 97
89 0 1
266 2 0
476 4 0
808 1 0
377 1 0
2,016 8 1
18,238 118 98
1,396 4 2
3,341 12 5
9,018 19 11
14,790 35 21
23,345 42 29
29,563 49 20
42,530 22 10
19,726 0 3
12,253 0 0
155,962 183 101
174,200 301 199



MILITARY PERSONNEL, MARINE CORPS
ACTIVE DUTY STRENGTHS BY MONTH 1/

(IN THOUSANDS)
FY 2001 FY 2002 FY 2003
Officer Enlisted  Total Officer Enlisted Total Officer Enlisted Total

September 18.1 1549 173.0 18.1 1549 173.0 17.9 1547 172.6
October 17.8 1556 173.4 17.8 1542 172.0 18.0 156.2 174.2
November 17.7 1544 172.1 17.7  153.6 171.3 17.9 1555 173.4
December 17.9 1538 171.7 17.9 1530 170.9 18.1 1552 173.3
January 179 1542 172.1 17.8 1533 171.1 17.9  156.1 174.0
February 18.1 1533 171.4 18.0  153.0 171.0 182 1547 172.9
March 18.0 1533 171.3 17.9 1525 170.4 18.1 1555 173.6
April 18.1 1532 171.3 18.0 1518 169.8 182  155.1 173.3
May 18.1 1525 170.6 182 1515 169.7 183 1546 172.9
June 182 1545 172.7 182  152.0 170.2 184  156.0 174.4
July 18.1 1545 172.6 18.0 1532 171.2 183  156.8 175.1
August 182 1547 172.9 18.1  153.6 171.7 183 1569 175.2
September 18.1 1549 173.0 17.9 1547 172.6 18.1 1569 175.0
Average Strength 18.1 1542 172.3 18.1  153.0 171.1 182  156.0 174.2
Average Strength shown above includes ADSW Workyears (not in thousands):

Average Strength 110 73 183 106 49 155 98 101 199
Cost Associated $7,531 $2,532  $10,063 $13,940 83,789 $17,729 $13,362  $7,127 $20,489

1. Includes reimbursable active duty military pay strength, but excludes active duty personnel paid from Civil functions, Reserve and National Guard
Appropriations. Active Duty for Special Work (ADSW) for less than 180 days are reflected only in the average strength row.
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Beginning Strength

Gains
Service Academies
Reserve Officer Training Corps
Scholarship
Non Scholarship
Platoon Leaders Class
Reserve Officer Candidate
Other Enlisted Commissioning Programs
Warrant Officer Program
Inter-Service Transfer
Other
Active Duty Special Work
Gain Adjustments
Total Gains

Losses
Expiration of Contract/Obligation
Normal Early Release
Retirement

Disability

Non Disability

Early
Voluntary Separation Incentive (VSI)
Special Separation Benefit (SSB)
Involuntary Separation - Reserve Officers
Involuntary Separation - Regular Officers
Attrition
Other
Active Duty Special Work
Loss Adjustments
Total Losses

End Strength

Active Duty Special Work includes average number of Reservists recalled to active duty for short tours of duty (less than 180 days).

MILITARY PERSONNEL, MARINE CORPS

GAINS AND LOSSES BY SOURCE AND TYPE

FY 2001
17,938

150
190
180

10
302
456
241
250

34
110

1,739

247

733
38
695
0

0

0
4
56
345
82
110
0
1,615

18,062

FY 2002
18,062

150
190
180

10
463
379
238
250

65
106

1.846

329

770
39
731
0

0

0
47
61
444
89
106
174
2,020

17,888
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FY 2003
17,888

150
190
180

10
382
397
241
250

20

98
201
1,934

313

741
38
703
0

0

0
42
56
395
89
98
0
1,734

18,088



MILITARY PERSONNEL, MARINE CORPS
GAINS AND LOSSES BY SOURCE AND TYPE

FY2001 FY2002 FY2003
Beginning Strength 155,383 154,872 154,712
Gains
Non-Prior Service Enlistments 30,898 33,140 35,038
Male 28,725 30,890 32,788
Female 2,173 2,250 2,250
Prior Service Enlistments 216 0 208
Reenlistments 13,830 13,646 13,646
Reserves 86 55 55
Officer Candidate Programs 785 590 590
Returned from Dropped from the Rolls 1,962 1,907 1,962
Other 0 0 0
Gain Adjustments 0 0 2,200
Active Duty Special Work 81 49 101
Total Gains 47,858 49,387 53,800
Losses
EAS 17,711 19,101 20,240
Normal Early Release 566 668 566
Separations - VSI 0 0 0
Separations - SSB 0 0 0
To Commissioned Officer 693 707 707
To Warrant Officer 250 250 250
Reenlistments 13,830 13,646 13,646
Retirements 2,494 2,509 2,494
Early Retirements 0 0 0
Dropped from Rolls (Deserters) 1,962 1,907 1,962
Attrition (Adverse Causes) 4,057 3,839 4,057
Attrition (Other) 6,725 6,711 7,577
Other 0 0 0
Loss Adjustments 0 160 0
Active Duty Special Work 81 49 101
Total Losses 48,369 49,547 51,600
End Strength 154,872 154,712 156,912

Active Duty Special Work includes average number of Reservists recalled to active duty for short tours of duty (less than 180 days)

Page 10



1. BASIC PAY
2A. RETIRED PAY ACCRUAL
2B. DEFENSE HEALTH PROGRAM

3. BASIC ALLOWANCE FOR HOUSING
a. With Dependents - Domestic
b. Without Dependents - Domestic
c. Substandard Family Housing
d. Partial
e. With Dependents - Overseas
f. Without Dependents - Overseas

4. SUBSISTENCE
a. Basic Allowance for Subsistence
(1) Authorized to Mess Separately
(2) Leave Rations
(3) Rations-In-Kind Not Available
(4) Partial

(5) Family Subsi S 1 tal Allow

PP

b. Subsistence-in-Kind
(1) Subsistence in Messes
(2) Food Service Regionalization
(3) Operational Rations
(4) Augmentation
(5) Other Programs
(6) Sale of Meals

5. INCENTIVE PAY, HAZARDOUS DUTY
AND AVIATION CAREER

a. Flying Duty Pay
1. ACIP, Officers
2. Crew Members
3. Noncrew Member
4. Avn Cont. Bonus
b. Parachute Jumping Pay
c. Demolition Pay
d. Flight Deck Duty Pay
e. HALO Pay
6. SPECIAL PAYS
a. Sea & Foreign Duty Pay
1. Sea Duty

2. Hardship Duty Pay
3. Overseas Exten. Pay

MILITARY PERSONNEL, MARINE CORPS

SUMMARY OF ENTITLEMENTS BY SUBACTIVITY

($ in Thousands)
FY 2001 FY 2002 FY 2003
OFFICERS ENLISTED TOTAL OFFICERS ENLISTED TOTAL OFFICERS ENLISTED TOTAL
$855,387  $2,887,926  $3,743,313 $906,086  $3,051,928  $3,958,014 $953,611  $3,297,782  $4,251,393
253,196 852,868  $1,106,064 $274,741  $922,623  $1,197,364 $261,005  $900,416  $1,161,421
$0 $0 $0 $0 $0 $0 $83,310 $718,487 $801,797
$161,487  $471,766  $633,253 $181,119  $534,878  $715,997 $193249  $606,017  $799,266
112,293 368,114 480,407 128,555 423,322 551,877 137,022 480,319 617,341
42,504 85,076 127,580 46,854 94,216 141,070 50,768 108,817 159,585
0 406 406 0 466 466 0 314 314
162 6,930 7,092 161 6,842 7,003 161 6,948 7,109
4,820 9,754 14,574 4317 8,768 13,085 3,912 8,408 12,320
1,708 1,486 3,194 1,232 1,264 2,496 1,386 1211 2,597
$34,790  $407,752  $442,542 $35,735  $435987  $471,722 $37231  $459.411  $496,642
34,790 239,405 274,195 35,735 251,865 286,850 37,231 270,143 306,624
34,790 158,609 193,399 35,735 210,857 246,592 37,231 205,246 242,477
0 29,368 29,368 0 7,643 7,643 0 29,734 29,734
0 32,098 32,098 0 32,615 32,615 0 34,413 34,413
0 19,330 19,330 0 0 0 0 0 0
0 0 0 750 0 0 750 0
0
0 168,347 168,347 0 184,122 184,122 0 189,268 189,268
0 18,861 18,861 0 16,288 16,288 0 12,349 12,349
0 89,653 89,653 0 101,717 101,717 0 110,350 110,350
0 52,397 52,397 0 58,398 58,398 0 58,893 58,893
0 2,565 2,565 0 2,672 2,672 0 2,648 2,648
0 242 242 0 88 88 0 250 250
0 4,629 4,629 0 4,959 4,959 0 4,778 4,778
$45,899 $8,360 $54,259 $45,350 $8,356 $53,706 $46,651 $8,356 $55,007
45,485 4,274 49,759 44,960 4,270 49,230 46,261 4,270 50,531
25,900 25,900 26,493 0 26,493 26,797 0 26,797
25 3,241 3,266 100 3,237 3,337 25 3,237 3,262
54 1,033 1,087 54 1,033 1,087 54 1,033 1,087
19,506 19,506 18,313 0 18,313 19,385 0 19,385
220 1,170 1,390 221 1,170 1,391 221 1,170 1,391
70 778 848 70 778 848 70 778 848
83 1,514 1,597 61 1,514 1,575 61 1,514 1,575
41 624 665 38 624 662 38 624 662
$1,846  $127,267  $129,113 $1,749  $113993  $115,742 $2,451  $118,988  $121,439
324 7,144 7,468 379 7,462 7,841 603 11,409 12,012
152 2,313 2,465 152 2,580 2,732 376 6,113 6,489
172 1,885 2,057 227 2,362 2,589 227 2,350 2,577
0 2,946 2,946 0 2,520 2,520 0 2,946 2,946
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-

j.

. Diving Duty Pay

. Imminent Danger Pay

. Foreign Language Pro Pay

. Special Duty Assignment Pay

. Reenlistment Bonus

1. First Installation
2. Lump Sum Payments
3. Obligated Installments

. Enlistment Bonus
. College Fund

. Personal Money Allowance

General & Flag Officers

Judge Advocate Continuation Pay

7. ALLOWANCES
a. Uniform/Clothihng Allowance

1. Initial Issue
a. Military
b. Civilian
2. Additional
3. Basic Maintenance
4. Standard Maintenance
5. Supplementary
6. Advance funding

b. Overseas Station Allowance

c¢. CONUS Cost of Living Allowance (COLA)

1. Cost-of-Living Bachelor
2. Cost-of-Living Regular
3. Temporary Lodging

d. Family Separation

Allowance

1. On PCS, Dependents Not Authorized

2. Afloat
3. On TDY

MILITARY PERSONNEL, MARINE CORPS

SUMMARY OF ENTITLEMENTS BY SUBACTIVITY

($ in Thousands)
FY 2001 FY 2002 FY 2003
OFFICERS ENLISTED TOTAL OFFICERS ENLISTED TOTAL OFFICERS ENLISTED TOTAL
$153 $591 $744 $153 $1,035 $1,188 $135 $972 $1,107
862 5,524 6,386 711 5,033 5,621 797 5,006 5,803
490 1,235 1,725 489 911 1,400 573 2,167 2,740
0 20,825 20,825 0 20,020 20,020 0 20,848 20,848
0 64,113 64,113 0 61,713 61,713 0 60,173 60,173
0 47,048 47,048 0 48,386 48,386 0 51,789 51,789
0 0 0 0 0 0 0 0 0
0 17,065 17,065 0 13,327 13,327 0 8,384 8,384
0 6,655 6,655 0 5,995 5,995 0 7,995 7,995
0 21,178 21,178 0 11,822 11,822 0 10,416 10,416
17 2 19 17 2 19 13 2 15
0 0 0 0 0 0 330 0 330
$21,251 $165,513 $186,764 $20,922 $168,364 $189,286 $19,727 $163,489 $183,216
1,004 717,515 78,519 1,042 83,130 84,172 1,009 81,659 82,668
642 32,219 32,861 668 40,008 40,676 644 37,538 38,182
64 1,141 1,205 64 1,175 1,239 66 1,196 1,262
298 0 298 310 0 310 299 0 299
0 15,103 15,103 0 14,363 14,363 0 14,840 14,840
0 25,320 25,320 0 23,848 23,848 0 24,285 24,285
0 3,732 3,732 0 3,736 3,736 0 3,800 3,800
0 0 0 0 0 0 0 0 (1}
18,633 75,687 94,320 18,259 72,533 90,792 17,158 69,469 86,627
39 28,533 28,572 49 25,264 25,313 51 23,576 23,627
17,033 42,785 59,818 16,437 41,242 57,679 15,244 39,645 54,889
1,561 4,369 5,930 1,773 6,027 7,800 1,863 6,248 8,111
366 1,674 2,040 331 1,474 1,805 337 1,724 2,061
1,248 10,637 11,885 1,290 11,227 12,517 1,223 10,637 11,860
280 5,765 6,045 348 6,259 6,607 296 5,765 6,061
43 444 487 50 307 357 116 444 560
925 4,428 5,353 892 4,661 5,553 811 4,428 5,239
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MILITARY PERSONNEL, MARINE CORPS
SUMMARY OF ENTITLEMENTS BY SUBACTIVITY
($ in Thousands)

FY 2001 FY 2002 FY 2003
OFFICERS ENLISTED TOTAL OFFICERS ENLISTED TOTAL OFFICERS ENLISTED TOTAL
8. SEPARATION PAYMENTS $6,986 $40,672 $47,658 $14,119 $71,600 $85,719 $16,126 $62,002 $78,128
a. Terminal Leave Pay 4,825 16,969 21,794 4,864 20,736 25,600 5,064 15,297 20,361
b. Sev Pay, Disability 800 13,025 13,825 837 16,556 17,393 1,002 13,445 14,447
c. Donations 0 1 1 0 1 1 0 1 1
d. Severance Pay, Nondisability
e. Invol - Half Pay ( 5%) 0 4,470 4,470 0 5,781 5,781 0 4,866 4,866
f. Invol - Full Pay (10%) 1,230 5,758 6,988 1,287 8,357 9,644 2,029 6,024 8,053
g. Vol - SSB Pay (15%) 0 0 0 0 0 0 0 0 0
h. Voluntary Separation Incentive
i. Initial Payments 0 0 0 0 0 0 0 0 0
j- Trust Fund Payments 131 269 400 431 869 1,300 431 869 1,300
k. Early Retirement 0 0 0 0 0 0 0 0 0
1. $30,000 Lump Sum Bonus 0 180 180 6,700 19,300 26,000 7,600 21,500 29,100
9. SOCIAL SECURITY TAX PAYMENTS $64,782 $220,420 $285,202 $68,594 $232,938 $301,532 $73,350 $251,375 $324,725
10. PERMANENT CHANGE OF STATION
TRAVEL $63,612 $199,006 $262,618 $59,127 $188,429 $247,556 $65,011 $215,309 $280,320
a. Accession Travel 5,986 23,535 29,521 5,585 26,443 32,028 7,240 32,018 39,258
b. Training Travel 3,267 1,827 5,094 5,431 1,884 7,315 5,653 1,778 7,431
c. Operation Travel 25,437 45,145 70,582 20,284 39,308 59,592 22,344 46,545 68,889
d. Rotation Travel 19,847 79,284 99,131 18,349 68,545 86,894 19,649 80,295 99,944
e. Separation Travel 5,071 35,670 40,741 5,908 40,025 45,933 5,541 37,951 43,492
f. Travel of Organized Units 1,002 1,630 2,632 1,064 1,401 2,465 1,349 1,775 3,124
g. Non-Temporary Storage 1,384 3,107 4,491 1,160 1,869 3,029 1,477 3,529 5,006
h. Temporary Lodging Expense 1,163 5,831 6,994 1,097 8,022 9,119 1,501 9,484 10,985
i. In-place Consecutive Overseas Tours 455 2,977 3,432 249 932 1,181 257 1,934 2,191
and Overseas Tour Extension Incentive
Program
11. OTHER MILITARY PERSONNEL COSTS $264 $32,210 $32,474 $612 $29,907 $30,519 $439 $37,988 $38,427
a. Apprehension of Deserters 0 1,392 1,392 0 920 920 0 1,437 1,437
b. Interest on Soldier Deposit 0 15 15 0 15 15 0 16 16
c. Death Gratuities 96 570 666 144 840 984 144 564 708
d. Unemployment Comp 0 25,922 25,922 0 19,738 19,738 0 28,753 28,753
e. Survivors Benefits 0 1,712 1,712 0 1,287 1,287 0 1,511 1,511
f. Educational Benefits 0 1,408 1,408 0 3,046 3,046 0 1,725 1,725
g. Adoption Reimb Program 0 77 77 0 48 48 0 80 80
h. Special Compensation for Disabled 0 972 972 0 1,870 1,870 0 2,900 2,900
i. Transportation Subsidy 168 142 310 468 2,143 2,611 295 1,002 1,297
12. TOTAL MILITARY PERSONNEL
APPROPRIATIONS 1,509,500 5,413,760 6,923,260 1,608,154 5,759,003 7,367,157 1,752,161 6,839,620 8,591,781
13. LESS REIMBURSABLES $10,698 $19,702 $30,400 $11,516 $20,201 $31,717 $11,505 $20,789 $32,294
a. Retired Pay Accrual 2,118 1,444 3,562 2,214 1,499 3,713 2,188 1,594 3,782
b. Other Pay and Allowances 8,580 18,258 26,838 9,302 18,702 28,004 9,317 19,195 28,512
TOTAL, DIRECT MILITARY
PERSONNEL APPROPRIATIONS $1,498,802  $5,394,058  $6,892,860 $1,596,638  $5,738,802  $7,335,440 $1,740,656  $6,818,831  $8,559,487
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ANALYSIS OF APPROPRIATION CHANGES AND SUPPLEMENTAL CHANGES
MILITARY PERSONNEL, MARINE CORPS

FY02
(DOLLARS IN THOUSANDS)
FY 2002 INTERNAL FY 2002 COLUMN OF
PRESIDENT'S CONGRESSIONAL AVAILABLE REALIGNMENT/ THE FY 2003
BUDGET ACTION APPROPRIATION REPROGRAMING PRESIDENT'S BUDGET
PAY AND ALLOWANCES OF OFFICERS

Basic Pay $895,879 $2,891 $898,770 ($487) $898,283
Retired Pay Accrual 271,663 864 272,527 0 272,527
$30K Lump Sum Bonus 6,700 0 6,700 0 6,700
Incentive Pay 45,350 0 45,350 0 45,350
Special Pay 1,709 40 1,749 0 1,749
Basic Allowance for Housing 170,462 0 170,462 4,844 175,306
BAH Overseas 6,111 (562) 5,549 0 5,549
Basic Allowance for Subsistence 35,498 0 35,498 185 35,683
Station Allowance Overseas 19,879 (1,620) 18,259 0 18,259
CONUS COLA 331 0 331 0 331
Uniform Allowance 1,042 0 1,042 0 1,042
Family Separation Allowance 1,290 0 1,290 0 1,290
Separation Payments 11,906 0 11,906 (4,487) 7,419
Employer's Contribution to FICA 67,854 221 68,075 (55) 68,020
Reimbursables 10,907 10,907 0 10,907
TOTAL OBLIGATIONS $1,546,581 $1,834 $1,548,415 $0 $1,548,415
LESS REIMBURSABLES 10,907 0 10,907 0 10,907
TOTAL DIRECT PROGRAM $1,535,674 $1,834 $1,537,508 $0 $1,537,508
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FY 2002
PRESIDENT'S CONGRESSIONAL

INTERNAL
REALIGNMENT/

FY 2002 COLUMN OF

AVAILABLE THE FY 2003

BUDGET ACTION APPROPRIATION REPROGRAMING PRESIDENT'S BUDGET
PAY AND ALLOWANCES OF ENLISTED
Basic Pay $3,050,135 ($3,263) $3,046,872 $0 $3,046,872
Retired Pay Accrual 922,089 (1,002) 921,087 0 921,087
$30K Lump Sum Bonus 30,000 (4,300) 25,700 (6,400) 19,300
Incentive Pay 8,356 0 8,356 0 8,356
Special Pay 14,360 83 14,443 0 14,443
Special Duty Pay 20,020 0 20,020 0 20,020
Reenlistment Bonus 61,713 0 61,713 0 61,713
Enlistment Bonus 5,995 0 5,995 0 5,995
Basic Allowance for Housing 518,694 0 518,694 6,081 524,775
BAH Overseas 11,054 (1,022) 10,032 0 10,032
Station Allowance Overseas 79,229 (6,696) 72,533 0 72,533
CONUS COLA 1,474 0 1,474 0 1,474
Uniform Allowance 80,977 0 80,977 2,153 83,130
Family Separation Allowance 11,227 0 11,227 0 11,227
Separation Payments 54,134 0 54,134 (1,834) 52,300
Employer's Contribution to FICA 232,809 (248) 232,561 0 232,561
College Fund 11,822 11,822 0 11,822
Reimbursables 7,040 7,040 0 7,040
TOTAL OBLIGATIONS $5,121,128 ($16,448) $5,104,680 $0 $5,104,680
LESS REIMBURSABLES 7,040 0 7,040 0 7,040
TOTAL DIRECT PROGRAM $5,114,088 ($16,448) $5,097,640 $0 $5,097,640
SUBSISTENCE OF ENLISTED
PERSONNEL
Basic Allowance for Subsistence $251,817 $14 $251,831 $0 $251,831
Subsistence in Kind 171,046 171,046 0 171,046
Reimbursables 13,110 13,110 0 13,110
TOTAL OBLIGATIONS $435,973 $14 $435,987 $0 $435,987
LESS REIMBURSABLES 13,110 0 13,110 0 13,110
TOTAL DIRECT PROGRAM $422,863 $14 $422,877 $0 $422,877
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PERMANENT CHANGE OF STATION
Accession Travel
Training Travel
Operational Travel
Rotational Travel
Separation Travel
Travel of Organized Units
Non-Temporary Storage
Temporary Lodging Expense
IPCOT/OTEIP
Reimbursables

TOTAL OBLIGATIONS
LESS REIMBURSABLES

TOTAL DIRECT PROGRAM

OTHER MILITARY PERSONNEL COSTS

Apprehension of Deserters

Interest on Soldier Deposit

Death Gratuities

Unemployment Compensation
Survivor Benefits

Adoption Reimbursement Program
Educational Benefits

Special Comp. for Severely Disabled
NCR Transportation Subsidy
Reimbursables

TOTAL OBLIGATIONS
LESS REIMBURSABLES

TOTAL DIRECT PROGRAM

TOTAL MPMC OBLIGATIONS
LESS REIMBURSABLES

TOTAL MPMC DIRECT PROGRAM

FY 2002 INTERNAL FY 2002 COLUMN OF
PRESIDENT'S CONGRESSIONAL  AVAILABLE  REALIGNMENT/ THE FY 2003

BUDGET ACTION APPROPRIATION REPROGRAMING PRESIDENT'S BUDGET

$32,434 $0 $32,434 ($406) $32,028

7,777 (462) 7315 0 7315

62,979 (3,694) 59,285 0 59,285

97,531 (5.810) 91,721 (5,180) 86,541

45310 0 45310 623 45,933

599 (34) 565 1,900 2,465

3,029 3,029 0 3,029

6,056 6,056 3,063 9,119

1,181 1,181 0 1,181

660 660 0 660

$257,556 ($10,000) $247,556 $0 $247,556

660 0 660 0 660

$256,896 ($10,000) $246,896 $0 $246,896

$920 $920 $0 $920

15 15 0 15

984 984 0 984

24,738 (5,000) 19,738 0 19,738

1,287 1,287 0 1,287

48 48 0 48

3,046 3,046 0 3,046

1,870 1,870 0 1,870

2,611 2,611 0 2,611

0 0 0 0

$35,519 ($5,000) $30,519 $0 $30,519

0 0 0 0 0

$35,519 ($5,000) $30,519 $0 $30,519

$7,396,757 ($29,600) $7,367,157 $0 $7,367,157

$31,717 $0 $31,717 $0 $31,717

$7,365,040 ($29,600) $7,335,440 $0 $7,335,440
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MILITARY PERSONNEL, MARINE CORPS
SCHEDULE OF INCREASES AND DECREASES
(IN THOUSANDS OF DOLLARS)
AMOUNT
FY 2002 TOTAL DIRECT PROGRAM $7,335,440

INCREASES:

Basic Pay - $293,684
This increase is the result of the annualization of FY 2002 pay raise actions, the FY 2003 pay raise of 4.1%
and optional targeted pay raises ranging from .9% to 2.7% for mid-grade noncomissioned officers
and some officers, and the increased officer and enlisted average strengths attributed to the establishment
of the 4th Marine Expeditionary Brigade.

Defense Health Program - 801,797
Funding added to the Military Personnel appropriation to implement accrual financing for Medicare-eligible
health care beginning in FY 2003.

Basic Allowance for Housing - 83,202
This increase is the result of a 3.7% housing inflation factor, continuing to buy down of out-of-pocket
expense to 7.5% in FY 2003, and changes to the average strength, grade structure, and the availability of
government quarters.

CONUS Cost of Living Allowance - 256
This increase is attributed to the FY 2003 pay raise of 4.1%, offset by a change to the number eligible.

Special Pay - 5,815
This increase is the result of the increased number of officers and enlisted personnel eligible for the Enhanced
Career Sea Pay, the introduction of Judge Advocate Continuation Pay for officers, and increases
to the number of enlisted and officers eligible for Foreign Language Proficiency Pay.

Enlistment Bonus - 2,000
The increase is a result of an additional 398 bonuses.

Federal Insurance Contribution Act - 22,572
This increase is a direct result of changes in basic pay.

Basic Allowance for Subsistence - 19,771
This increase is attributed to the Department of Agriculture moderate food plan growth of 3.0%
and the officer and enlisted average strength increase.
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INCREASES (Con.)

Subsistence in Kind - $4,924
This increase is due to the increased cost associated with the Food Service Regionalization contract.

Permanent Change of Station - 32,827
This increase is due to projected inflation, annualization of FY 2002 pay raise actions,
the FY 2003 pay raise (4.1%), increased entitlements reflected in the FY 2002 National
Defense Authorization Act, and changes to move requirements.

Apprehension of Military Deserters - 517
This increase is based on inflation applied to the travel of guards and subsistence cost.

Adoption Reimbursement Program - 32
This increase is attributed to inflation.

Unemployment Compensation - 9,015
This increase is based on the latest Department of Labor projection.

Interest on Saving Deposit - 1
This increase is attributed to inflation.

Special Compensation for the Severely Disabled - 1,030
This increase is a result of an increase to the entitlements.

Special Duty Assignment Pay - 828
This increase is a result of an increase to the number eligible.

Incentive Pay - 1,301
This increase is the result of increases in Aviation Career Incentive payments and Aviation
Continuation Bonus (ACB) new payments, offset by fewer ACB anniversary payments.

Survivor Benefits - 224
This increase is the result of an increase in the Veteran's Administration projection.

TOTAL INCREASES:
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DECREASES:

Retired Pay Accrual -
This decrease is the result of a decrease in the actuary Normal Cost Percentage (NCP), offset by
changes in basic pay.

Overseas Station Allowance -
This decrease is a result of favorable foreign currency rate assumptions in FY 2003, offset
the FY 2003 pay raise (4.1%) and the inflation applied to the temporary lodging allowance.

Selective Reenlistment Bonus -
This decrease is the result of fewer anniversary payments, offset by the
FY 2003 (4.1%) pay raise and additional new payments.

Educational Benefits -
This decrease is based on changes to the per capita rates, the payment for involuntary
separatees, and amortization payment.

Clothing Allowance -
This decrease is the result of fewer officer and enlisted personnel requiring a clothing allowance,
offset by the FY 2003 inflation factors.

Family Separation Allowance -
This decrease is the result of fewer personnel eligible.

Separation Pay -
This decrease is attributed to a decrease in the number of lump sum terminal leave and disability
severence payments, offset by an increase in the number of enlisted personnel selecting the lump
sum bonuses and electing to remain under the reduced 40 percent "Redux" retirement plan and
the FY 2003 pay raise.

Death Gratuity -
This decrease is a result of fewer deaths in the Marine Corps.

Transportation Subsidy -
This decrease is a result of an examination of execution experience.

TOTAL DECREASES:

FY 2003 TOTAL DIRECT PROGRAM:
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(1,314)
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MILITARY PERSONNEL, MARINE CORPS
SCHEDULE OF INCREASES AND DECREASES
PAY AND ALLOWANCES OF OFFICERS
(IN THOUSANDS OF DOLLARS)

BUDGET ACTIVITY 1

FY 2002 TOTAL DIRECT PROGRAM

INCREASES:

Basic Pay - $438,084
This increase is the result of the annualization of FY 2002 pay raise actions, the FY 2003 pay raise of 4.1%
and optional targeted pay raises ranging from .9% to 2.7% for mid-grade noncomissioned officers and some officers,
and the increased officer average strength attributed to the establishment of the 4th Marine Expeditionary Brigade.

Defense Health Program - 83,310
Funding added to the Military Personnel appropriation to implement accrual financing for Medicare-
eligible health care beginning in FY 2003.

Basic Allowance for Housing - 12,082
This increase is the result of a 3.7% housing inflation factor, continuing to buying down the
out-of-pocket expense to 7.5%, changes to the average strength, grade structure, and the availability
of government quarters.

Basic Allowance for Subsistence - 1,493
This increase is attributed to the anticipated Department of Agriculture moderate food plan growth
of 3.0% and the average strength increase.

CONUS Cost of Living Allowance - 6
This increase is attributed to the FY 2003 pay raise of 4.1%, offset by a decrease in the number of
officers eligible to receive CONUS COLA.

Separation Pay - 2,007
This increase is attributed to the FY 2003 pay raise of 4.1% and increases in the number of
involuntary payments, severance payments, and the $30,000 lump sum bonuses for retiring
members who elect to remain under the reduced 40 percent "Redux" retirement plan.
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Federal Insurance Contribution Act -
This increase is the result of changes in basic pay and an increase in average strength.

Incentive Pay -
This increase is the result of an increase in Aviation Career Incentive payments, Aviation
Continuation Bonus (ACB) new payments, and flight deck duty, offset by a decrease in ACB
anniversary payments, and flying duty.

Special Pay
This increase is the result of an increase in the number of Marines eligible to receive Foreign Language
Proficiency Pay, Career Sea Pay, Imminent Danger Pay and implementation of the Judge Advocate
Continuation Pay, offset by a decrease to the General Personal Allowance and Diving Duty Pay.

TOTAL INCREASES:
Retired Pay Accrual -
This decrease is the result of a decrease in the actuary Normal Cost Percentage, offset by changes
in basic pay.
Overseas Station Allowance -
This decrease is due to favorable foreign currency rates offset by the FY 2003 pay raise of 4.1%

and inflation factors applied to temporary lodging allowances.

Uniform
This decrease is the result of fewer officers programmed to receive a uniform allowance.

Family Separation Allowance
This decrease is the result of lower PCS and TDY numbers offset by an increase in officers on board ship for
more than 30 days.

TOTAL DECREASES:

FY 2003 TOTAL DIRECT PROGRAM:
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PROJECT: A. Basic Pay FY 2001 Actual $855,387
FY 2002 Estimate $906,086
FY 2003 Estimate $953,611

PART I - PURPOSE AND SCOPE

Funds requested provide basic compensation for officers on active duty according to rank and length of service under provisions of (37 U.S.C. 201, 204, 205,
and P.L. 97-37). The estimate excludes those officers on active duty at the seat of Government and at Headquarters responsible for Reserve Affairs
(10 U.S.C. 5144), and those officers of the Reserve Component on active duty serving in connection with the organizing, administering, recruiting, instructing,
and training of the Reserve Components (10 U.S.C. 10304,12301 and 12310).

PART II - JUSTIFICATION OF FUNDS REQUESTED

The FY 2003 program is based on a beginning strength of 17,888 and an end strength of 18,088 with 18,238 average strength. Costs are determined on the
basis of a grade distribution by longevity for each fiscal year. The average rates utilized are derived from a consideration of the latest longevity adjusted by
planned gains and losses for respective years.

The computation of fund requirements is shown in the following tables.

(In Thousands of Dollars)

FY 2001 Actual FY 2002 Estimate FY 2003 Estimate

Number  Avg. Rate  Amount Number Avg.Rate  Amount Number Avg.Rate  Amount

Commandant of the Marine Corps 1 $133,700.40 $134 1 $133,700.40 $134 1 $133,700.40 $134
General 2 133,700.40 267 3 133,700.40 401 2 133,700.40 267
Lieutenant General 9 123,162.67 1,108 12 128,932.00 1,547 9 133,700.40 1,203
Major General 28 111,588.86 3,124 24 116,816.50 2,804 28 121,859.57 3,412
Brigadier General 40 98,484.00 3,939 40 103,096.80 4,124 41 107,547.22 4,409
Colonel 632 85,578.87 5